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Title Supportive Guman Resource Management Practices

Research on the Influence of Emplovees’ Happiness

at Work

Abstract

With the improvement of people’ s material living standard, their
psychological demands in emotional and other aspects have been enhanced,
and positive psychology has gradually emerged. The post—80s and post—90s
who grew up after the reform and opening up have become the main force in
the workplace. New employees in the workplace have different values and
views on the workplace from the older generation of employees, and their
proactive personality traits are obvious. How to help the new generation
of employees to achieve happy work has become the focus of social research.
Paid attention to increasingly in recent years, the enterprise staff
well-being, through consulting relevant literature, found that the
existing research to support the research of human resource management
affect employee well-being has a lot of achievements, on the basis of
reference to related research results, this paper defined supporting the
meaning of human resource management and employee well-being, at the same
time to join the organizational commitment as a intervening variable, To
explore the relationship between supportive human resource management and
employee well-being at work, and the mediating effect of organizational

commitment.

Keywords Supportive human resource management Happiness at work

Organizational commitment
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